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Senior plc Corporate profile

Senior is an international manufacturing group with operations in 11 countries.
Senior designs, manufactures and markets high technology components and
systems for the principal original equipment producers in the worldwide civil
aerospace, defence, diesel engine, exhaust system and energy markets.

Aerospace 51% of Group revenue

Engine structures and mountings, fluid control systems, metallic high-pressure ducting,
composite low-pressure ducting.

Flexonics 49% of Group revenue

Flexible exhaust connectors, engine emission pipework, diesel fuel systems,
metallic and fabric expansion joints, flexible metallic hoses, ventilation ducting.
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Financial Highlights

Year ended 31 December

2006 2005
Revenue £387.9m £338.6m +14.6%
Operating profit £24.5m £19.6m +25.0%
Profit before tax £18.1m £14.6m +24.0%
Basic earnings per share 4.35p 3.75p® +16.0%
Adjusted profit before tax® £19.8m £14.8m +33.8%
Adjusted earnings per share® 4.65p 3.82p® +21.7%
Total dividends (paid and proposed) per share 2.000p 1.905p® +5.0%
Free cash flow® £5.1m £2.2m
Net borrowings £96.7m £62.4m

Note (1) The figures for 2005 have been restated to reflect the adoption of the amendment to International Accounting Standard 21 “The Effects of Changes
in Foreign Exchange Rates” issued in December 2005, which was endorsed by the EU in May 2006. See Note 2 to the Financial Statements for details.
(2) Adjusted profit before tax and adjusted earnings per share arise before a £0.4m loss on sale of fixed assets (2005 — £0.2m) and a £1.3m charge
for amortisation of intangible assets acquired on acquisition (2005 — £nil).
(3) 2005 earnings and dividends per share have been adjusted for the bonus element of the 2006 rights issue. Previously reported basic earnings per share
was 3.94p, adjusted earnings per share was 4.01p and dividends per share was 2.000p.
(4) See Note 34(b) to the Financial Statements for derivation of free cash flow.
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Chairman’s Statement

The Group has delivered an excellent set of results with adjusted profit
before tax 33.8% ahead of the prior year. Aerospace Manufacturing
Technologies, Inc. (“AMT”) and Sterling Machine Co,, Inc. (“Sterling
Machine”), the two North American aerospace businesses acquired during
2006, both delivered strong performances. Their full year contribution,
combined with the continuing growth in build rates of commercial
aircraft and the production ramp up of the Group’s new heavy duty diesel
engine products, mean prospects for the Group are very encouraging.
Consequently, the Board is pleased to recommend a 5% increase in the
full year dividend, the first increase for seven years.

Financial Results

It is pleasing to be able to report progress on all aspects of financial
performance with significant advances being made in top and bottom
line growth.

During 2006, Group revenue increased by 14.6% to £3879m

(2005 - £338.6m) and operating profit increased by 25.0% to £24.5m
(2005 - £19.6m) largely due to increasing build rates of civil aircraft,
strong energy markets and the two acquisitions completed in the year.

Adjusted profit before tax, the measure which the Board believes best
reflects the true underlying performance of the business, increased

by 33.8% to £19.8m (2005 — £14.8m). Adjusted profit before tax

is before the loss on sale of fixed assets of £0.4m (2005 — £0.2m)
and a £1.3m (2005 - £nil) charge for amortisation of intangible assets
acquired on acquisition.

Adjusted earnings per share increased by 21.7% to 4.65p (2005 - 3.82p
restated for the bonus element of the rights issue) despite an increased
tax charge of 17.7% (2005 — 16.9%) on adjusted profit before tax.

Year-end net debt increased to £96.7m (2005 — £62.4m) largely

as a consequence of the acquisitions, which were funded by debt as
well as new equity, and the ongoing investment in the manufacturing
capacity and capability of the Senior Group. The majority of the debt is
designated in US dollars, with the level of year-end debt benefiting from
the weakening of the US dollar against the UK pound during 2006.

Dividend

The Board is recommending an increase in the dividend, the first for
seven years. It is proposed that the final dividend to be paid for 2006
is 1.381p per share (2005 — 1.286p restated for the bonus element
of the rights issue) an increase of 7.4%. When added to the restated
0.619p interim dividend, this will bring the full year dividend to 2.000p,
an increase of 5.0% over the restated 1.905p for 2005. The final
dividend, if approved, will be paid on 31 May 2007 to shareholders

on the register at close of business on 4 May 2007. With encouraging
prospects for the Group, the Board anticipates following a progressive
dividend policy going forward.

Acquisitions

During 2006, Senior acquired two businesses to add to its existing
aerospace interests. Both were privately owned and located in the
USA. These acquisitions met certain key criteria namely: aerospace by
preference; good growth prospects in existing markets; profitable and
immediately enhancing to Group earnings per share without the need
to assume synergistic benefits. Both the acquired businesses have
performed in line with expectations during their time within the Group.

Sterling Machine was purchased by Senior at the end of January 2006
for £21.5m. The company is a machine shop working in titanium, nickel
and magnesium alloys that manufactures flight critical components
primarily for the Sikorsky Aircraft Corporation. It is located in Enfield,
Connecticut, USA, and is a well invested business housed in a facility
built in 2003. Sikorsky, a builder of mainly military helicopters, is
outsourcing more of its component manufacture as it increases its build
rate to meet a strong order book. Increasing numbers of helicopters are
flying in various operational roles and the result is a growing demand
for spares. Sterling Machine continues to be focused on growing its
level of business service to Sikorsky and, following its acquisition, new
machining centres have been ordered to increase capacity and the
factory floor space increased by 50%. We anticipate that Sterling
Machine will continue to maintain its growth momentum.

Aerospace Manufacturing Technologies, Inc. (‘AMT") was acquired

at the end of October 2006 for £60.0m. The business is located

in Arlington, Washington State, USA, in the Seattle area. AMT is

a machine shop, working almost exclusively in the manufacture of
aluminium structural parts for Boeing civil aircraft. It has substantial
content on current Boeing production aircraft — the 737, 777 and 747.
The company is exceptionally well invested with a substantial number
of state-of-the-art four and five-axis computer controlled machining
centres. AMT is set to continue to grow as a result of increases in
the build rates of Boeing's existing aircraft and also the launch of

the new, highly successful, Boeing 787 (“Dreamliner”) on which AMT
has substantial content. As a result, capacity expansion has been
sanctioned with new machining centres being ordered. Additional land,
adjacent to the existing facility, has already been purchased and plans
for new factory space are currently under consideration.

Trading

Senior's operations are organised into two similar sized operating
divisions — Aerospace with 12 operating subsidiaries and Flexonics
with 11. Both Divisions are focused on manufacturing components

and systems for the original equipment manufacturers. There is little
aftermarket content and the Group’s operations generally deliver to

the required production schedules of their customers. All products are
engineered for specific applications, so levels of demand are essentially
driven by the success, or otherwise, of customers’ individual product lines.

Aerospace

In Aerospace, the civil market, particularly for large commercial aircraft
(385% of Divisional sales) and business jets (9%), continued to be very
strong. Whilst 2005 had been a memorable year for order intake by
the large civil aircraft builders and their engine suppliers, 2006 turned
out to be almost as good, with Boeing delivering 398 civil airliners and
booking new orders for 1,044, and Airbus delivering 434 and booking
790. The result is that both aircraft manufacturers currently have
around six year order books, at 2006 delivery rates.

The Aerospace Division has substantial exposure to the new highly
successful Boeing 787, due into service in late 2008, both on the
aircraft itself and its engines, but only limited exposure to the large
Airbus A380, which has suffered extensive production delays.

The defence and military sector (27% of Divisional sales in 2006)
was relatively stable throughout the year.
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The two acquisitions made in 2006 immediately contributed positively
to the fortunes of the Division. In addition to the investment in the newly
acquired businesses, capital expenditure is running at a higher rate
than in recent years throughout the Aerospace Division, as build rates
increase throughout the industry and new aircraft programmes ramp up.

The result of all this activity was an increase in the Aerospace Division’s
sales of 27.1% to £197.0m (2005 — £155.0m at constant currency i.e.
2005 results translated using 2006 average exchange rates) and an
adjusted operating profit increase of 48.8% to £19.2m (2005 - £12.9m
at constant currency).

Flexonics

In Flexonics, the automotive markets in which the Group operates showed
little change in demand. In North America, 16.0 million light vehicles
were produced in 2006 compared to 16.4 million in 2005. In Western
Europe, 18.4 million light vehicles were built compared to 18.0 million
in 2005. Consequently, the Group's automotive volumes remained at
about the same level in 2006 as in 2005, but with the manufacturing
base continuing to move away from the US, UK and France, to the
Czech Republic, South Africa, Brazil and India.

An important stage in the business development of this Division has
been reached. Following nearly four years of product development and
two years of production process development and capital investment,
sales of the new products for North American built heavy duty diesel
engines have commenced. This is incremental business for the Division's
North American operation and takes the Division into a new market
sector where demand is being driven by the need for lower engine
emissions from 2007 onwards. This market sector continues to offer
good opportunities for future growth.

Energy markets (power generation, oil and gas and process plant) were
rewarding in 2006, driven by the industrialisation of China and India
and the high demand for many basic commodities. As 2006 ended, the
Group saw continued development of these energy markets, the return
of some nuclear market activity, and completion of the site work on the
troublesome Wembley Stadium ducting contract.

Overall, Flexonics reported sales growth of 5.1% to £191.5m

(2005 - £182.2m at constant currency). Adjusted operating profits
increased by 8.3% to £11.8m (2005 — £10.9m at constant currency).
The increases were achieved despite the flat automotive markets,

as a number of new automotive programmes were won, the new
heavy duty diesel products commenced production in the final quarter
of the year, energy markets were strong and the site-work on Wembley
was completed.

Employees and the Board

| would like to extend a warm welcome to all the new employees joining
Senior, as well as thanking the Group’s employees for another year of
unstinting effort and commitment, a year in which their endeavours have
resulted in a significant step forward in the performance and the value
of the Senior Group. It is particularly important that the Group has the
right people in the right roles, given the geographical diversity of the
Group and its lean structure, and | am pleased that the Group has
made significant progress in this area over recent years.

Senior plc Annual Report 2006

Having been on the Board of Senior for 10 years, the past six as Chairman,
| am planning to retire sometime during 2007. | am delighted that Martin
Clark, a non-executive Director of six years, has agreed to become
Chairman when | leave. The recruitment of a new non-executive Director
is well advanced with an appointment anticipated prior to my retirement.

| am proud of the advances Senior has made whilst | have been
Chairman, but most of all | am proud of the achievements of the
Group's employees.

Outlook

The Senior Group enters 2007 with almost universally larger order books
across its operations than it had a year ago. Demand from customers
continues at an encouraging level.

The aerospace industry continues to thrive, the Group’s new heavy
duty diesel products are in production and energy markets are strong.
The challenges of recruiting the necessary skills to grow our business,
the availability and pricing of raw materials and the fluctuations in the
major currencies in which Senior trades are all still present. These are
not, however, new challenges for Senior or its management.

Trading in the first two months of 2007 has been in line with the Board's

expectations and | expect that 2007 will deliver further meaningful growth.

James Kerr-Muir
Chairman



Board of Directors

James Kerr-Muir Non-Executive Chairman, Age 65. Chairman
of Davenham Group Holdings plc, and of Acertec plc, to which he
was appointed in April 2006. He is also a non-executive director of
Gartmore Fledgling Trust plc. He joined the Board in 1996 and was
appointed Chairman in 2001. He is Chairman of the Nominations
Committee. He intends to retire from the Board during 2007.

Martin Clark Non-Executive Director and Senior Independent
Director, Age 61. Joined the Board in 2001 and is also a non-
executive director of Clarkson plc, ICM Computer Group PLC,

and Tax Computer Systems Holdings Ltd. He is Chairman of

the Audit Committee and of the Trustee Board of the Senior plc
Pension Plan. The Board considers Martin Clark to be independent.
He is to become non-executive Chairman upon the retirement

of J R Kerr-Muir.

Graham Menzies Group Chief Executive, Age 59. Joined

as Group Chief Executive in 2000, previously having been with
Adwest Automotive plc for over 14 years, latterly as Chief Executive.
He is a non-executive director of Heywood Williams Group PLC.
He is Chairman of the Health, Safety & Environment Committee.

lan Much Non-Executive Director, Age 62. Joined the Board
on 21 December 2005 and is also a non-executive director of
Chemring Group plc, and Simplyhealth Group. He was formerly
Chief Executive of De La Rue plc. He is Chairman of the
Remuneration Committee. The Board considers lan Much

to be independent.

Mark Rollins Group Finance Director, Age 44. A Chartered
Accountant, he joined the Group in 1998 from Morgan Crucible plc,
and became Group Finance Director in 2000, when he joined

the Board. He is Chairman of the Group’s Treasury Committee.

He was appointed a non-executive director of WSP Group plc

in January 2006.

Michael Sheppard Executive Director, Age 48. Joined the
Board on 1 September 2002. A US citizen, he has worked for
Senior companies for more than twenty years, and is the Chief
Executive of the Flexonics Division (formerly the Automotive
and Industrial Divisions).

Main Board

The main Board met a total of 11 times
during the period 1 January 2006 to

31 December 2006. There was full attendance
at every Board Meeting during the year.

Audit Committee
Martin Clark (Chairman) and lan Much.
Met three times during the year.

Remuneration Committee

lan Much (Chairman) and Martin Clark.
James Kerr-Muir was re-appointed to the
Committee on 1 August 2006. Met five times
during the year.

Nominations Committee
James Kerr-Muir (Chairman), Martin Clark
and lan Much. Met twice during the year.

Health, Safety & Environment Committee
Graham Menzies (Chairman), Mike Sheppard
and Ron Case (CEO Aerospace Division).

Met three times during the year.

There was full attendance at every Committee
of the Board during the year.
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Report of the Directors

The Directors present their report and supplementary reports,
together with the audited financial statements for the year ended
31 December 2006.

Activities and Business Review

Senior plc is a holding company. Its Principal Group Undertakings

are shown on page 63 and comments on each Division’s results and
activities in 2006 are included in the Operating and Financial Review
(“OFR") on pages 7 to 13. The OFR includes details of the principal
risks and uncertainties facing the Group, expected future developments
in the Group'’s business, an indication of its activities in the field of
research and development, and details of key performance indicators
that management uses.

Acquisitions and Disposals

There were no disposals during the year. Sterling Machine Co, Inc.
was acquired on 27 January 2006 and Aerospace Manufacturing
Technologies, Inc. ("AMT") was acquired on 27 October 2006; details
of the transactions are set out in Note 33 to the Financial Statements
on page 53 to b4.

Results and Dividends
The results for the year are shown in the Consolidated Income Statement
on page 28.

An interim dividend of 0.619p per share (2005 — 0.619p) has already
been paid and the Directors recommend a final dividend of 1.381p per
share (2005 — 1.286p). The final dividend, if approved, will be payable
on 31 May 2007 to shareholders on the register at the close of business
on 4 May 2007. This would bring the total dividend for the year to
2.000p per share (2005 — 1.905p). The prior year dividend comparative
figures have been adjusted to reflect the rights issue that took place

in October 2006.

Share Capital
The following table shows the changes in the Company’s share capital
during 2006:

Shares in issue at 1 January 2006 309,285,740
Placing to partly finance acquisition

of Sterling Machine Co,, Inc. 15,000,000
Shares allotted in respect of Senior plc

Savings Related Share Option Plan 692,880
Shares allotted in respect of rights issue

to partly finance acquisition of AMT 64,960,962
Shares in issue at 31 December 2006 389,939,682

A further 50,626 shares were allotted under the Senior plc Savings
Related Share Option Plan in January and February 2007.

Further share capital details are given in Note 25 to the Financial
Statements on page 51.

Financial Instruments

Note 21 to the Financial Statements on page 48 contains disclosures
on Financial Instruments.
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Directors

Details on the Directors who served throughout the year can be found
on page 4. The Directors’ interests in the shares of the Company are
included in the Remuneration Report on pages 18 to 23. None of

the Directors has any interest in contracts with the Company or its
subsidiary undertakings.

J R Kerr-Muir intends to retire from the Board during 2007. M Clark
is to become non-executive Chairman upon J R Kerr-Muir's retirement,
and | F R Much is to be appointed the Senior Independent Director.

A new non-executive Director is expected to be appointed prior to

J R Kerr-Muir's retirement. M Clark and G R Menzies retire by rotation
and, being eligible, offer themselves for re-election at the AGM. M Clark
has no service agreement with the Company and G R Menzies has a
service agreement subject to 12 months’ notice by either party.

Research and Development

In 2006, the Group incurred £8.6m (2005 — £8.3m) on research
and development, before recoveries from customers of £0.8m
(2005 - £0.6m). The majority of the Group's efforts are focused
on product development and improved manufacturing techniques.

Charitable and Political Donations

During the year, the Group made charitable donations amounting

to £35,000 (2005 - £53,000), principally to local charities serving
the communities in which the Group operates. No political donations
were made.

Disabled Employees and Employee Consultation

The Group's policies in respect of disabled employees and job
applicants, and employee consultation are set out in the Corporate
Social Responsibility Report on page 24.

Policy on Payment of Creditors

The Group's policy is to settle the terms of payment with its suppliers
when agreeing the terms of each transaction and to seek to adhere
to those terms. Based on the ratio of Company trade creditors at the
end of the year to the amounts invoiced during the year by suppliers,
the number of days outstanding at the year-end was 15 days
(2005 - 37 days). However, these figures are not considered indicative
of the typical payment terms adhered to, which are estimated to be
on average about 30 days for the Company.

Major Shareholdings
At 28 February 2007, the following shareholders had advised holdings
in excess of 3% of the issued share capital of the Company:

Barclays 31,138,259 7.98%
Legal & General Investment Management 28,056,968 7.19%
Schroder Investment Management 26,433,546 6.78%
JO Hambro Capital Management 14,627,486 3.75%
Deutsche Asset Management 13,706,031 351%
Aegon Asset Management 12,456,266 3.19%
HBOS 12,361,671 3.17%
Morley Fund Management 11,745,657 3.01%
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Report of the Directors continued

So far as is known, no other shareholder had a notifiable interest
amounting to 3% or more of the share capital of the Company

and the Directors believe that the close company provisions of the
Income and Corporation Taxes Act 1988 (as amended) do not apply
to the Company.

Compliance with the Combined Code

The statements of compliance with the provisions of the Combined
Code on Corporate Governance that was issued in 2003 by the
Financial Reporting Council are set out on page 14.

Remuneration Report

The Company's policy on executive Directors’ remuneration is set out
in the Remuneration Report on pages 18 to 23. The Remuneration
Report is to be put to shareholder vote at the Annual General Meeting
on 27 April 2007.

Annual General Meeting

The Notice of Meeting describes the business to be considered at

the Annual General Meeting to be held on Friday 27 April 2007 at the
offices of ABN Amro, 250 Bishopsgate, London EC2M 4AA at 11.30 am.

Acquisition of the Company’s Own Shares

The Company purchased none of its ordinary shares during the year.
At the end of the year, the Directors had authority, under the shareholders’
resolutions dated 28 April 2006, to make market purchases of the
Company’s shares up to an aggregate nominal amount of £3.24m,
which represented 10% of the issued share capital of the Company.

Auditors
Each of the persons who is a Director at the date of approval of this
Annual Report confirms that:

* so far as the Director is aware, there is no relevant audit information
of which the Company’s Auditors are unaware; and

» the Director has taken all the steps that he ought to have taken
as a Director in order to make himself aware of any relevant audit
information and to establish that the Company’s Auditors are aware
of that information.

This confirmation is given and should be interpreted in accordance
with the provisions of Section 234ZA of the Companies Act 1985.

A resolution to re-appoint Deloitte & Touche LLP as the Company's
Auditor will be proposed at the forthcoming Annual General Meeting.

By Order of the Board
Andrew Bodenham
Secretary

28 February 2007
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Operating and Financial Review

To the members of Senior plc

This Operating and Financial Review (“OFR”) has been prepared solely
to provide additional information to enable shareholders to assess the
Company’s strategies and the potential for those strategies to be
fulfilled. The OFR should not be relied upon by any other party for any
other purpose.

The OFR contains certain forward-looking statements. Such statements
are made by the Directors in good faith based on the information
available to them at the time of their approval of this report, and

they should be treated with caution due to the inherent uncertainties
underlying any such forward-looking information.

In preparing this OFR, the Directors have sought to comply with
the guidance set out in the Accounting Standards Board's Reporting
Statement: “Operating and Financial Review".

This OFR has been prepared for the Group as a whole and therefore
gives greatest emphasis to those matters which are significant to
Senior plc and its subsidiary undertakings when viewed as a whole.
The OFR discusses the following:

* Operations

* Long-term strategy and business objectives
* Key performance indicators

* Acquisitions

* Financial review

* Divisional review

+ Outlook

* Risks and uncertainties

* Resources

+ Corporate responsibility

Operations

Senior is an international manufacturing group with operations
in 11 countries. Senior designs, manufactures and markets high
technology components and systems for the principal original
equipment producers in the worldwide civil aerospace, defence,
diesel engine, exhaust system and energy markets. The Group
is split into two Divisions, Aerospace and Flexonics.

Aerospace

Following the acquisition of two aerospace businesses in the year,
Sterling Machine and AMT, the Aerospace Division is now the larger
of the Group's two Divisions, consisting of 12 operating companies,
seven of which are located in the USA, with the remainder in Europe.
In 2006, the Division's main products were engine structures and
mounting systems (30% of Divisional sales), metallic ducting systems
(25%), composite ducting systems (149), helicopter machined parts
(7%), fluid control systems (6%) and airframe and other structural
parts (3%). 15% of Divisional sales are to non-aerospace, but related
technology, markets. In 2007, sales of airframe and other structural
parts are expected to represent a much greater portion of Divisional
sales, as AMT was owned by Senior for only the final two months

of 2006.
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Flexonics

The Flexonics Division has 11 operations and was formed at the
beginning of 2006, by the consolidation of the Automotive (eight
operations) and Industrial (three operations) Divisions, for managerial,
technical and market-related reasons. The 11 operations are located
in North America (three), Europe (five), South Africa, India and Brazil.
In 2006, the Division’s sales comprised of flexible mechanisms for
vehicle exhaust systems (32% of Divisional sales), diesel fuel distribution
pipework (13%), cooling and emission control components (12%),
expansion joints and ducting for the heating and ventilation market
(119%), expansion joints/control bellows/hoses for the power market
(119%), for the oil and gas and chemical processing industries (7%)
and for other industrial markets (149%). 2007 is anticipated to see an
increasing percentage of sales coming from the diesel fuel distribution
pipework, and the cooling and emission control component sectors,

as production of the Group’s new heavy duty diesel products ramp up.

Long-term Strategy and Business Objectives
Senior is a manufacturer of products used principally in the aerospace,
diesel engine, exhaust system and energy markets.

There are four key elements to Senior's strategy for accelerating
growth and creating real shareholder value. They are:

* targeted investment in new product development for markets
having higher than average growth potential;
* exceeding customer expectation through advanced process
engineering and excellent factory execution;
» focused acquisitions which meet strict financial and commercial criteria;
« creating an entrepreneurial culture, with strong controls, amongst
its operating businesses.

The Group implements and monitors its performance against its strategy
by having the following financial objectives:

* to have organic annual sales growth in excess of the rate of inflation;

* to increase adjusted earnings per share on an annual basis by more
than the rate of inflation;

* to increase the Group's return on revenue margin each year;

* to generate sufficient cash to enable the Group to follow
a progressive dividend policy;

* to maintain an overall return on capital employed in excess of the
Group's cost of capital and to target a return in excess of 15%.

These financial objectives have more recently been supported by two
non-financial objectives which are:

* to reduce the Group’s carbon dioxide emissions to revenue ratio
by 15% by 2010; and

* to reduce the number of OSHA (or equivalent) recordable injury
and illness cases involving days away from work per 100 employees
by 5% per annum.

During 2006, the Group made significant progress on a number

of its strategic objectives. Two aerospace businesses were acquired,
both of which made strong starts within the Group, the new heavy duty
diesel engine products went into production in the final quarter of the year,
and on-time delivery performance was maintained at acceptable levels
despite the significant ramp up in the build rates of commercial aircraft.



Operating and Financial Review continued

The Group's progress against its strategic objectives can be assessed
by considering the key performance indicators set out in the table below.

Key Performance Indicators

2006 2005

Organic revenue growth® +9.7%  +9.2%
Adjusted earnings per share® 4.65p 3.82p
— growth +21.7% +11.7%
Return on revenue margin® 6.8% 5.8%
Return on capital employed® 13.8% 13.7%
CO, emissions/Em revenue® 114 tonnes n/a
Lost time injury frequency rate® 2.77 n/a

(1) Organic revenue growth is the rate of growth of Group revenue, at constant exchange
rates, excluding the effect of acquisitions and disposals.

(2) Adjusted earnings per share is the profit after taxation, adjusted for the profit or loss
on disposal of fixed assets and amortisation of intangible assets arising on acquisitions,
divided by the average number of shares in issue in the period.

(3) Return on revenue margin is the Group's adjusted operating profit divided by its revenue.

(4) Return on capital employed is the Group's adjusted operating profit divided by the
average of the capital employed at the start and end of the period. Capital employed
being total assets less total liabilities, except for those of an interest bearing nature.

(5) CO, emissions/£m revenue is an estimate of the Group’s carbon dioxide emissions
in tonnes divided by the Group's revenue in £ millions.

(6) Lost time injury frequency rate is the number of OSHA (or equivalent) recordable
injury and iliness cases involving days away from work per 100 employees.

The table of Key Performance Indicators (“*KPIs") above shows that the
Group exceeded three of its four financial goals during the year and

is on track to achieve its 15% return on capital employed target in the
near future. The two non-financial KPIs were introduced during the year
and hence no prior year comparative figures are included in the table.

Acquisitions

The Group completed two acquisitions in the year, the first for over
six years. The acquired businesses are both leading suppliers to the
aerospace industry.

Sterling Machine Co,, Inc. was acquired on 27 January 2006 for
$38.0m (£21.5m) including costs and assumed net debt. Sterling
Machine is a pre-eminent manufacturer of transmission and rotor-head
helicopter components for military platforms, principally to Sikorsky
Aircraft Corporation. The business is located in Enfield, Connecticut,
USA. The purchase consideration was funded through the combination
of a placing of 15 million new Senior plc shares at 60.0 pence each,
raising £8.8m net of costs, and utilisation of the Group's existing
borrowing facilities. Sterling Machine performed strongly during its first
11 months with the Group.

A second aerospace business, AMT, located north of Seattle

in Washington State, USA, was acquired on 27 October 2006.

It manufactures aluminium structural parts (mainly for Boeing commercial
aircraft) utilising state-of-the-art four-axis, five-axis and long-bed
machining centres. AMT’s key programmes are the Boeing 737 and
777, both of which have large order books and increasing build rates.
AMT is also well positioned on the new Boeing 787 (“‘Dreamliner”) which
is scheduled for delivery to its first customer during 2008 and which
already has around 450 customer orde